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Shri Vasantrao Banduji Patil Trust
Appasaheb Birnale College of Education, Sangli
M.Ed Staff Profile 2022-23

Educational Qualification Appointment | Expe-
Teacher Name Designation Date
Education Professional rience
B.A- 48.09
M.A- 50.37
Dr.Popatrao - Ph.d
Keshavrao Patil Principal B.Ed- 72 Education 23/10/2010 30 Year
M.Ed-
61.08
M.Sc-55.42
. . B.Sc-87.83
Dr. thar(;a Isak Ass?cuate dPh.d. 01/06/2022 15 Year
Inamdar Prtofessor M.Ed-70.20 Education
B.Ed-65.57
B.A- 52.23
M.A- 53.50
Shri. Satish
: M.A.-68.63 SET
Vishnu QSS]'fta”t 06/12/2021 | 9 Year
FOIessor | g Ed- 61.14
Chandane
M.Ed-
69.50
B.A- 65.88
M.A- 6.63
. . B.Ed-
Smt. Vanita Assistant SET 06/12/2021 | 10 Year
Nivrutti Patole Professor
69.60
M.Ed-

68.70




Smt. Sharvari
Mahadev Patil

Assistant
Professor

B.A-69.44
M.A-65.31
B.Ed-
69.50
M.Ed-

82.12

SET

06/12/2021

01 Year

Smt. Chaitali

Shivprakash Swami

Assistant
Professor

B.SC-
66.04
M.SC-
50.41
B.Ed-
70.57
M.Ed-

69.08

SET

01/12/2020

6 Year

Shri. Rahul Ashok
Patil

Assistant
Professor

B.A-55
M.A-50
B.Ed- 57

M.Ed- 74

NET

01/06/2018

4 Year




Shri Vasantrao Banduji Patil Trust
Appasaheb Birnale College of Education, Sangli
B.Ed Staff Profile 2022-23

Educational Qualification Appointment Expe-

Teacher Name Designation

Date

Education Professional rience




B.A- 48.09

M.A- 50.37
Dr.Popatrao o Ph.d
B.Ed- 72
Keshavrao Patil Principal d Education 23/10/2010 30 Year
M.Ed- 61.08
B.Com- 62
. . M.A- 69.75
Dr. D;epa ISamlr gss]lcstant EdPh.(tj. 02/07/2018 03 Year
irnale rofessor B.Ed- 65.50 ucation
M.ED- 82.38
B.SC -69
. . M.SC- 63
Smt. Savita Assistant SET 02/07/2018 | 07 Year
Keshav Mali Professor B Ed- 62
M.Ed- 68
B.A- 63
: : M.A- 58
Shri. Yogeshwar | Assistant SET 03/06/2019 | 16 Year
Shripal Kirtikar Professor B Ed- 66
M.Ed- 67
B.A-54.33
: : : M.A- 56.50
Smt.Vaishali Assistant SET 01/06/2018 | 04 Year
Vijay Kadam Professor B.Ed- 63.71
M.Ed- 76.10
B.Ed-59
. . M.Ed 62
Shri. Ramesh Assistant i 01/07/2022 10 Year
Baburao Mane Professor M.A —55

M.S - 55.54




Shri. Vijaysinha

Assistant

B.A-40

7 Bapuso Savant Professor B.PEd- 56 02/07/2018 10 Year
M.PEd- 62
) ) ) Diploma in
8 Shri. Rushikesh Assistant Arts Edu. 02/07/2018 04 Year
Balaso Gurav Professor
66
Smt. Jyoti ) Diploma in
9 Pandurang Assistant | Arts Edu. 02/07/2018 | 03 Year
Professor
Chougule 52
B.A- 47
Smt. Pratibha Assistant .
10 Abhay Patil Professor B.Lib- 75 02/07/2018 04 Year

M.Lib- 75







= UGC REGULATIONS
N MINIMUM QUALIFICATIONS
FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES

AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN
HIGHER EDUCATION

2010 y
To be published in the Gazette of India 3
Part Il Sector 4
University Grants Commission
Bahadur Shah Zafar Marg
New Delhi-110002.

No.F.3-1/2009 20 June, 2010

\ In exercise of the powers conferred under clause (e) and (g) of sub-section (1) of
Section 26 of University Grants Commission Act, 1956 (3 of 1956), and in pursuance of the
MHRD O.M.No.F.23-7/2008-IFD dated 23rd October, 2008, read with Ministry of Finance
(Department of Expenditure) 0O.M.No.F.1-1/2008-IC dated 30th August, 2008, and in terms of
the MHRD Notification No.1-32/2006-U.I/U.I(1) issued on 31st December, 2008 and in
supersession of the University Grants Commission (Minimum Qualifications Required for the
Appointment and Career Advancement of Teachers in Universities and Institutions affiliated to :};
ity Regulations, 2000, issued by University Grants Commission vide Regulation No. F.3-1/2000 L;}
(PS) dated 4™ April, 2000, together with all amendments made therein from time to time, the :
University Grants Commission hereby frames the following Regulations, namely:-

1. Short title, application and commencement:

lled the University Grants Commission (Minimum

Teachers and other Academic Staff in
Measures for the Maintenance of Standards

rsity established or incorporated by or under a
every institution including a constituent
gnized by the Commission, in consultation with the

,(“a se (f) of Section 2 of the University Grants
ory institution deemed to be a university under l

ligible for promotion under Career
>n or after 31%' December, 2008,
d by the provisions of these

these Regulations, in the
r Advancement Scheme

1



4
ipulated in |
based Performan Based i
Appendix |1, &

B. An outstandin
made  signifi
discipline, to

g professipnal. with established re i

putation in the relevant field, who has
cant contributions to the knowledge in the concerned/alli
be substantiateq by credentials.

4.2.0. PRINCIPAL

i. A Master's Degree with at least 55%

o marks (or an equivalent grade in a point scale
wherever grading system is followed) by a recognized University.

ii. APh.D. Degree in concerned/allied/relevant dis

cipline(s) in the institution concerned
with evidence of published work and research guidance.

: f fifteen years of

iii. Associate Professor/Professor with a total experienqe of W . e |

s teaching/research/administration in Universities, Colleges and other institutions of
higher education.




.
.

NDIAN
4.4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL | )

ences, Commerce Education
nd Mass Communication ’ e

i Y niversity with at least 55%
ent lgrade. In a point scale wherever grading system is followed;

evel in a relevant subject from an Indian University, or an
an accredited foreign university.

Besides fulfilling the above ualifications, the candidate must have cleared the
. Ifilling qualifications, idat t leared t
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredite

; edited

by the UGC like SLET/SET. R e

Notwithstanding anything contained in sub-clauses (i) and (i) to this Clause 4.4.1,

candidates, who are, or have been awarded a Ph. D. Degree in accordance with the

University Grants Commission (Minimum Standards and Procedure for Award of
Ph.D. Degree) Regulations, 2009, shall be exempted from the requirement of the
minimum eligibility condition of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges/Institutions.

. NET/SLET/SET shall also not be required for such Masters Programmes in

disciplines for which NET/SLET/SET is not conducted.

ART FORMS LIKE SCULPTURE, ETC.

4.4.2.1. MUSIC AND DANCE DISCIPLINE
1. ASSISTANT PROFESSOR:

=ty

i. Good academic record with at




et

NET/SLET/S

ET shall
disciplines fo also not be

7 required for such A

I wWhich NET/SLET/SET is not conducted'fllasters FiSgrammesin
OR

A traditional and a

: professional artist with highl
achievement in the

concerned subject, who sho

(a) Studied under no
knowledge to expla

Y commendable professional
uld have:

ted/reputed traditional

) masters and has thorough
in the subject concerned:

(b) A high grade artist of AIR/TV; and
(c) Ability to explain the logical reasoning of the subject concerned and

adequate knowledge to teach theory with illustrations in that discipline.

ASSOCIATE PROFESSOR:

i. Good academic record with doctoral degree, with performing ability of high
professional standard.

i i d/or
ii. Eight years of experience of teaching qt tlje Umversnt_y, Cigllegeeﬁlc;ac;n:lpggt o
research in University/national level institutions excluding the p
obtaining the research degree.

i j ncerned,
iii. Has made significant contributions'to the knowledge in the subject co
as evidenced by quality of publications.

i i h as designing of new courses,
i ibuti o educational innovation suc : ( oUr e
it St?rrr]itgtz:tlo:né/or outstanding performing achievement in the

ialization.
specializatio OR

ith hi fessional
i A traditional and a professional artist with highly commit:;lla;l:)le pro
; achievement in the concerned subject, who should be or :

(a) ‘A’ grade artist of AIR/TV;

[ i Id of
(b) Eight years of outstanding performing achievements in the fiels

specialization;

designing of new courses and /or curricula;

fot Awen
S =ShAoot

A







3.

2.2. DRAMA DISCIPLINE:

1.

ASSISTANT PROFESSOR:

i. Good academic record with at least 55% marks (or an equivalent grade in a

PROFESSOR:

i. An eminent scholar with a doctoral degree actively and engaged in research
with ten years of experience in teaching in University/College and/or research
at the University/National level institutions including experience of guiding
research at doctoral level with outstanding performing achievements in the
field of specialization.

OR

ii. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:

(@) ‘A’ grade artist of AIR/TV;

(b) Twelve years of outstanding performing achievements in the field of
specialization;

(c) Significant contributions in the field of specializations and ability to guide
research;

(d) Participation in National/International Seminars/Conferences/ Workshops
and/ or recipient of National/lnternational Awards/Fellowships; and

(e) Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in that discipline.

point scale wherever grading system is followed) at the Master’s Degree level,

in the relevant subject or an equivalent degree from an Indian/Foreign
University.

National Eligibil
edited by

acer

Ph. D




ex :

5 d‘e’:':]zf:ge-eequsure to the higher education system in the country and abroad, and

viltnatel Xperience in academic and administrative governance to be given in
g along with the panel to be submitted to the Visitor/Chancellor. In respect of

State and Central Universiti i ituti |
Committes. rsities, the following shall be the constitution of the Search :\

a) a nominee of the Visitor/Chancellor, who should be the Chairperson of the

Committee. f
i
b) a nominee of the Chairman, University Grants Commission. |
c) a ngminge of the Syndicate/ Executive Council / Board of Management of the 3{
University. ‘ ¥
LT

iii. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names @l
recommended by the Search Committee. ’ §

iv. The conditions of service of the Vice Chancellor shall be prescribed in the Statutes
of the Universities concerned in conformity with these Regulations. ll

v. The term of office of the Vice Chancellor shall form part of the service period cjf the
incumbent concerned making him/her eligible for all service related bengﬁtg,', Ak

the Universities concerned within 6 months of adoption of these Re
8.0. DUTY LEAVE, STUDY LEAVE, SABBATICAL LEA o

8.1. DUTY LEAVE: iy o

rh .
i. Duty leave of the maximu



8.2. STUDY LEAVE:

ii. The duration of leave
sanctioning authority on each occasion.

should be such as may be considered necessary by the

. |
Iv.The leave may be granted on full pay. Provided that if the teacher receives a

fellowship or honorarium or any other financial assistance beyond the amount

needed for normal expenses, he/she may be sanctioned duty leave on reduced pay
and allowances,

v. Duty leave may be combined

. with earned leave, half pay leave or extréordinary
eave. j

vi. Duty Ieave. should be given also for attending meetings in the UGC, DST, etc. where
a teacher invited to share expertise with academic bodies, government or NGO.
|

(i) Study leave may be granted for the entry level appointees as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and
Sports/College DPE&S after a minimum of three years of continuous service, to
pursue a special line of study or research directly related to his/her work in the

university or to make a special study of the various aspects of university
organization and methods of education.

(i) Subject to the terms contained in this Clause 8.2, in respect of granting study
leave with pay for acquiring Ph.D. in a relevant discipline while in service, the
number of years to be put in after entry would be a minimum of two or the years
of probation specified in the university statutes concerned, keeping in mind the
availability of vacant positions for teachers and other cadres in colleges and
universities, so that a teacher and other cadres entering service without Ph.D. or
higher qualification could be encouraged to acquire these qualifications in the
relevant disciplines at the earliest rather than at a later stage of the career.

(i)  The paid period of study leave should be for three years, but two years‘i may’bé-:

given in the first instance, extendable by one more year, if there is ﬁdequ‘ _
progress as reported by the Research Guide. Care should be taken that th
of teachers given study leave, does not exceed the s pula
tage of teachers in any department. Provided that the Exe
;il/Syndicate may, in the special circumstances of a case,
of two years service being continuous.




(iv)

v)

(vi)

(vii)

(viii)

(ix)

(b) there is no break in service; and
(c) the leave is requested for undertaking the Ph.D. research work.

Study leave shall be granted by the Executive Council/Syndicate on the
recommendation of the concerned Head of the Department. The leave shall not
be granted for more than three years in one spell, save in very exceptional cases
in which the Executive Council/Syndicate is satisfied that such extension is
unavoidable on academic grounds and necessary in the interest of the university.

Study leave shall not be granted to a teacher who is due to retire within five years

of the date on which he/she is expected to return to duty after the expiry of study
leave.

Study leave may be granted not more than twice during one’s career. Provided |
that, under no circumstances, the maximum of study leave admissible during the
entire service should not exceed five years. {

No teacher, who has been granted study leave, shall be permitted to alter
substantially the course of study or the programme of research without the prior
permission of the Executive Council/Syndicate. In the event, the course of study
falls short of study leave sanctioned, the teacher shall resume duty immediately il
on the conclusion of such course of study, unless a prior approval of the
Executive Council/Syndicate to treat the period of shortfall as ordinary leave has |
been obtained. !

Subject to the provisions of sub-clauses (ix) below, study leave may be granted
on full pay up to two years extendable by one year at the discretion of the
university.

The amount of scholarship, fellowship or other financial assistance that a
teacher, granted study leave, has been awarded will not preclude his/her being
granted study leave with pay and allowances but the scholarship, (etc.. SO
received shall be taken into account in determining the pay and allbv)'anc'e on
which the study leave may be granted. The Foreign scholarship/fellows
be set off against pay only if the fellowship is above a specified amour
shall be determined by the UGC, from time to time, b  th

Indian fellowship, which exceeds the salar
forfeited. :



(i)

(xii)

selected to a higher post during study leave, will be placed in that position and
get the higher scale only after joining the post.

A teacher granted study leave shall on his/her return and re-joining the service of
the university may be eligible to the benefit of the annual increment(s) which
he/she would have earned in the course of time if he/she had not proceeded on
study leave. No teacher shall however, be eligible to receive arrears of
increments.

Study leave shall count as service for pension/contributory provident fund,
provided the teacher joins the university on the expiry of his/her study leave.

(xiii) Study leave granted to a teacher shall be deemed to be cancelled in case it is not

availed of within 12 months of its sanction.

Provided that where study leave granted has been so cancelled, the teacher may
apply again for such leave.

(xiv) A teacher availing himself/herself of study leave shall undertake that he/she shall

(xv)

(xvi) The teacher shall submit to the Registrar, six monthly reports of progress

8.3. SABBATICAL LEAVE:

serve the university for a continuous period of at least three years to be
calculated from the date of his/her resuming duty on expiry of the study leave.

After the leave has been sanctioned, the teacher shall, before availing
himself/herself of the leave, execute a bond in favour of the university, binding
himself/herself for the due fulfillment of the conditions laid down in sub-clause
above and give security of immovable property to the satisfaction of the Finance
Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or furnish security of two permanent teachers for the amount
which might become refundable to the university in accordance with sub-clause

(xiv) above. l

his/her studies from his/her supervisor or the Head of the Institution. This repo
shall reach the Registrar within one month of the expiry of every six mon 5
the study leave. If the report does not reach the Registrar wuthm the‘spec"»
time, the payment of leave salary may be deferred till the rec -




T TN —— T T

Vr——

T ———

(i) The duration of leave shall not exceed one year at a time and two years in the
entire career of a teacher.

(i) A teacher, who has availed himself/herself of study leave, would not be entitied
to the sabbatical leave.

Provided further that sabbatical leave shall not be granted until after the expiry of
five years from the date of the teacher’s return from previous study leave or any
other kind of training programme of duration one year or more.

(iv) A teacher shall, during the period of sabbatical leave, be paid full pay and
allowances (subject to the prescribed conditions being fulfilled) at the rates
applicable to him/her immediately prior to his/her proceeding on sabbatical leave.

(v) A teacher on sabbatical leave shall not take up, during the period of that leave,
any regular appointment under another organization in India or abroad. He/she
may, however, be allowed to accept a fellowship or a research scholarship or ad
hoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it so desires,
sanction sabbatical leave on reduced pay and allowances.

(vi)  During the period of sabbatical leave, the teacher shall be allowed to draw the
increment on the due date. The period of leave shall also count as service for

purposes of pension/contributory provident fund, provided that the teacher rejoins

the university on the expiry of his/her leave.

OTHER KINDS OF LEAVE RULES FOR PERMANENT TEACHERS OF THE
UNIVERSITIES/ COLLEGES

(@) The following kinds of leave would be admissible to permanent teacheis: :

(i) Leave treated as duty, viz. Casual leave, Special casual leave, and Duty

leave; J
£ 0t tariesal ,lm ~
(i)  Leave earned by duty, viz. Earned leave, Half Pay m

leave; i

Leave not earned by dut aordinary leav ot due;

o
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(i) The duration of leave shall not exceed one year at a time and two years in the
entire career of a teacher.

(i) A teacher, who has availed himself/herself of study leave, would not be entitied
to the sabbatical leave.

Provided further that sabbatical leave shall not be granted until after the expiry of
five years from the date of the teacher’s return from previous study leave or any
other kind of training programme of duration one year or more.

(iv) A teacher shall, during the period of sabbatical leave, be paid full pay and
allowances (subject to the prescribed conditions being fulfilled) at the rates
applicable to him/her immediately prior to his/her proceeding on sabbatical leave.

(v) A teacher on sabbatical leave shall not take up, during the period of that leave,
any regular appointment under another organization in India or abroad. He/she
may, however, be allowed to accept a fellowship or a research scholarship or ad
hoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it so desires,
sanction sabbatical leave on reduced pay and allowances.

(vi)  During the period of sabbatical leave, the teacher shall be allowed to draw the
increment on the due date. The period of leave shall also count as service for

purposes of pension/contributory provident fund, provided that the teacher rejoins

the university on the expiry of his/her leave.

OTHER KINDS OF LEAVE RULES FOR PERMANENT TEACHERS OF THE
UNIVERSITIES/ COLLEGES

(@) The following kinds of leave would be admissible to permanent teacheis: :

(i) Leave treated as duty, viz. Casual leave, Special casual leave, and Duty

leave; J
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(i)  Leave earned by duty, viz. Earned leave, Half Pay m

leave; i

Leave not earned by dut aordinary leav ot due;
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' (b) The Executive Council/Syndicate may grant,

reasons to be recorded, any other kinds of lea

in exceptional cases, for the
conditions as it may deem fit to impose.

Ve, subject to such terms and

8.4.1 Casual Leaye

(i) ;g;arl casual leave granted to a teacher shall not exceed 8 days in an academic

(i) Casual leave cannot be combined with an
casual leave. However
including Sundays. Holidays or Sunda
shall not be counted as casual leave.

8.4.2 Special Casual Leave

(i) Special casual leave, not exceeding 10 days in an academic year, may be granted
to a teacher:;

(@)  To conduct examination of a university/Public Service Commission/board
of examination or other similar bodies/institutions; and

(b)  To inspect academic institutions attached to a statutory board, etc.

(i) In computing the 10 days' leave admissible, the days of actual journey, if any, to
and from the places where activities specified above, take place, will be excluded.

(iii) In addition, special casual leave to the extent mentioned below, may also be
granted;

(a) To undergo sterilization operation (vasectomy or salpingectomy) under family

welfare programme. Leave in this case will be restricted to 6 working days;
and

(b) To a female teacher who undergoes non-puerperal sterilization. Leav;,e;'i_
case will be restricted to 14 days.

(iv) Special casual leave cannot be accumulated, nor can it

8.4.3 Earned Leave il

Wi
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8.4.5 Commuted Leave

(®)  1/3rg
of the period, if wh
yIra
during vacation, "9 Which helshe is require 1 perf
orm duty

For Purposes of com i
except Casual, specig|

(i)  Earned leave g

case of higher study, ini 0 days may, however, be sanctioned in the

et :
ntire leave, or a portion thereof, is spent outside India

For avoidance of doubt, it may be noted:

1. When a teacher i
combines vacati i .
be reckoned as leave in cal on with eamed leave, the period of vacation shall

.

2. i
:: ec::: wht:re only a portion of the leave is spent outside India, the grant of leave
ess of 120 days shall be subject to the condition that the portion of the leave
spent in India shall not in the aggregate exceed 120 days.
3. Encashment of eamed leave shall be allowed to non-vacation members of the
teaching staff as applicable to the employees of Central/State Governments.
Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for each completed
year of service. Such leave may be granted on the basis of medical certificate from a
registered medical practitioner, for private affairs or for academic purposes.

Explanation:

A "completed year of service" means continuous service of specified duration under the
university and includes periods of absence from duty as well as leave Including
extraordinary leave.

Commuted leave, not exceeding half the amount of half pay leave due, may be granted
on the basis of medical certificate from a registered medical practitioner to a pe
teacher subject to the following conditions:

()  Commuted leave during the entire '-sewlc§=rshaj]l_.;§(__ef
days;

(i)  When commuted le;
~ debit i




8.4.6 Extraordinary Leave
(i)

A permane
nt teacher may be granted extraordinary leave when:

(@) No other leave is admissible; or

(b) Other leave is admiss;
missible an sty B
extraordinary leave, e ihe teacher applies in writing for the grant of

(ii) Extraordinary leave shall

always be wi i
leave shall not count for in y without pay and allowances. Extraordinary

crement except in the following cases:
(a) Leave taken on the basis of medical certificates;

(b) tC?(ses where the Vice Chancellor/Principal is satisfied that the leave was
aken que to causes beyond the control of the teacher, such as inability to join
or rejoin duty due to civil commotion or .a natural calamity, provided the
teacher has no other kind of leave to his credit:

\_
|
|

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or
research-cum- teaching post or on assignment for technical or academic work
of importance.

(i)  Extraordinary leave may be combined with any other leave except casual leave
and special casual leave, provided that the total period of continuous absence
from duty on leave (including periods of vacation when such vacation is taken in
conjunction with leave) shall not exceed three years except in cases where leave
is taken on medical certificate. The total period of absence from duty shall in no
case exceed five years in the full working life of the individual.

(iv)  The authority empowered to grant leave may commute retrospectively periods of
absence without leave into extraordinary leave.

8.4.7 Leave Not Due
(i)

Leave not due, may, at the discretion of the Vice Chancel
od not exceeding 36C
















